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A Gallon Saved 

BATHTUB/SHOWER  
˓ Make sure that you have installed a water -efficient shower-

head in all of your bathrooms.  
˓ Take shorter showers.  
˓ Turn off the water while soaping up or shampooing.  
˓ Only fill the bathtub to a maximum of six inches (bathing 

small children and pets requires much less water).  
˓ Make sure that your bathtub drain plug doesnõt leak.  
 

TOILETS  
Toilet use is typically the largest category of indoor water 
use and there is substantial room for water savings.  
The single best thing you can do to improve toilet efficiency is 
to replace an old inefficient toilet with a new toilet (check to 
see if your water utility offers any rebates for replacing old 
inefficient toilets).  
In addition, you can:  
˓ Check your toilet for leaks by adding a few drops of food col-

oring to the tank and seeing if the bowl -water changes 
color.  

˓ Replace the flapper if necessary; make sure it is the correct 

flapper for your toilet model.  
  

CLOTHES WASHER  
The single best thing you can do to improve clothes washer 
efficiency is to replace an old inefficient machine with a new 
high efficiency washer. In addition, you can:  
˓ Use the shortest wash cycle for lightly soiled loads.  
˓ Pretreat stains to avoid rewashing.  
˓ If your washer has a variable water volume setting, select 

the minimum amount required per load.  
˓ Operate the washer with full loads only ð even if the ma-

chine has an adjustable load setting.  
 

(Continued on page 5) 

Some interesting intellec-

tual property issues sur-

faced recently. With the 

settlement between Micro-

soft and TomTom, Martin 

Steigerwald thought it 

would be a good idea to 

replace VFAT as remov-

able mediaôs standard cross

-platform filesystem under 

Linux. No sense risking a 

lawsuit from Microsoft, he 

felt. But, although there 

was some support for the 

idea, there doesnôt seem to 

be an easy way to address 

VFATôs ubiquity. Most 

filesystem projects would 

like to gain as many users 

as possible, so starting a 

filesystem project whose 

goal is to migrate all of 

VFATôs users to it would 

be nothing new. Still, Mar-

tinôs idea may find some 

adherents. Mark William-

son suggested as an alter-

native the possibility of a 

filesystem over USB, 

which would let each de-

vice use whatever on-disk 

filesystem it chose, while 

providing seamless com-

munication between them, 

at least in theory.  

(Continued on page 3) 

Inside  

News 

Cents 

Bathing in Risk—

Marshall Cobb looks 

at stable value funds 

Web 2.0, Refer-

ral program,  op-

portunities to 

give back. 

Spotlight 

Kenneth Iwuji 

takes center 

stage in this 

month’s issue. 

As Texans feel the effects of drought and 

mandatory water rationing, you can do your 

part to help conserve our water supply.  By 

following even one of the suggestions below 

you could save countless gallons of water 

and thereby dollars at the meter.  Though not 

as affected as cities like Austin, Houston 

could be next on the list. 
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News 
Update  

A ccess to your retire-
ment account is 

available twenty-four hours a 
day, seven days a week via 
web or toll free access at 
www.schwab.vlpcorp.com  
or 888-880-6221.  The VLP 
Corporate Services, LLC 
website and toll free access is 
fully interactive. The website 
and toll free number allows 
you to access your account 
status, transfer between 
available funds, change your 
investment direction, view a 
loan status, change your PIN, 
etc.  Please remember to 
make your deferral elections 

through the website as well as any transaction requestions. 

Please feel free to contact Marshall Cobb's office to discuss you 
elections and your long term planning at any time - the number 
is 713-660-9605.   They are ready and willing to assist you.  Have 
your current elections available when you contact the office and 
ask for Marshall, John or Tom.   

Thank you all for your assistance and patience during this proc-
ess.  We are confident you will be happy with the results from 
this transition. 

401K Meeting  

We will be holding a 401K meeting in the third quarter.  Please 
be on the lookout for your invitation. 

Referral Incentive Program 
 

We currently have openings for a wide 
variety of positions and we are looking 
for quality candidates.  We would love 
referrals from our consultants to help 
us ensure quality candidates.  As an in-
centive to you, we will be rewarding 
you $500 for each referral hired by 
Bluware.   

 

Please contact Kelly Goerig at 
kelly.goerig@bluware.com  

or 281-773-1751 with any referrals.   
 

Thank you!  

Web 2.0 
Join our communities on  

Facebook and Twitter! 
If you need help with your privacy settings in order to 

separate your professional and private worlds, call us! 

http://www.schwab.vlpcorp.com/
http://www.facebook.com/pages/Houston-TX/Bluware/204866505262
http://www.twitter.com/BluwareInc
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Itôs not clear what, if anything, 

will come out of that debate; 

the modern patent system is 

truly broken. But Microsoft 

apparently has not bothered 

about VFAT in Linux yet, so 

maybe the kernel folks will 

decide to wait until something 

more threatening happens. 

Meanwhile, Steven Rostedt 

has applied for a software pat-

ent, specifically so as to in-

clude his code in the kernel 

without fear that some other 

company might try to patent 

the algorithm and use it against 

the Open Source community. 

As it turns out, Andi Kleen 

thought at first that Steven had 

the standard evil motive and 

gave him a pretty good dress-

ing down, saying that the ker-

nel really should avoid using 

patented algorithms anywhere 

in the kernel. But, Steven ex-

plained the situation, and Alan 

Cox also encouraged people to 

patent their algorithms and re-

lease them for free to the Free 

Software world.  

After staying with quilt for 

quite a while, Bartlomiej Zol-

nierkiewicz finally moved the 

IDE subsystem to a git reposi-

tory. Apparently, the various 

IDE developers had been mak-

ing noise about preferring git, 

and he finally gave in. git has 

been making steady inroads, 

although itôs hard to make a 

real estimate of how many peo-

ple in the world really use it. 

Commercial version control 

software has a number of fea-

tures that git doesnôt yet have, 

which seem to be high on the 

list of priorities for companies 

considering switching to git. 

One feature is the ability to 

check out only a portion of the 

repository. Itôs one of gitôs 

great powersðletting develop-

ers check out the entire tree and 

use version control on their 

local copy, but for some very 

large projects, that might not be 

economical or secure. Regard-

less, git works quite well for 

kernel development, and at 

least in the near term, itôs 

unlikely to develop many com-

plex features that donôt directly 

relate to kernel development.  

Greg Banks from SGI an-

nounced that some of its file-

system software would be com-

ing out under the GPL version 

2. SGI folks apparently had just 

taken a batch of code that 

seemed to have some useful 

parts and decided to quit their 

own work on it and just give it 

away to open-source people 

who could benefit from it. 

Some of the code was obvi-

ously useful, such as tools de-

signed to put heavy loads on a 

given filesystem and detect 

certain types of corruption, but 

other code relies too much on 

internal SGI infrastructure and 

would have to be purged of all 

that before it really could be 

useful. In any case, Greg made 

it clear that SGI would not be 

supporting any of the code. 

ðZACK BROWN  

(Continued from page 1) 

   

August   

Rama Konde 8/16 

Bongjune Kwon 8/20 

Michael Rowell 8/20 

Charity Events  
 
I'm back again on the fund raising wagon for 
CAF.  I'm running Chicago Marathon in October 
and also doing the Death Valley Double Century 
(200 mile) Cycling event in October (http://
www.adventurecorps.com/dvfall/
index.html).  There is a web site that people can 
use to donate.  If you have the opportunity to plug 
it for me in the next newsletter I would really ap-
preciate.  It is a great cause helping athletes with 
disabilities to be able to compete.  Here is the 
website http://raceforareason.kintera.org/roarke  

Thanks, Roarke 

 
I recently accepted the challenge to raise funds to 
support the 2009 Komen Houston Race for 
the Cure®  being held on October 3rd in down-
town Houston.  Please join me in the fight against 
breast cancer by pledging your support in the 
Race. Your tax-deductible contribution will fund 
local innovative outreach, awareness and treat-
ment programs for the medically underserved in 
the greater Houston community as well as na-
tional cutting-edge breast cancer research.  Please 
click here to support my participation.  I truly ap-
preciate your support and will keep you posted on 
my progress. 

Thank you for your generosity.  Imagine Life 
Without Breast Cancer. 

Sincerely, Kelly 

(continued on page 4) 

http://console.mxlogic.com/redir/?I3xPPUVxwSMe7efLe9CM0mE6vxdKfSH5qDbUwptQY_0bU76XZuXBQkjhONt4TsT6KNa-2ERS9nP7bCQTC7zqar3W8VZVdcSUyr1uOFa14QgaRxVoQgeRyq85iNEwIjScFBzh0nd40AjQY_U4vgd40xcCvY_Eq81uHs4dDaI3s_3VUIvIE6QjqpJwsesvsvhdZKVfueUM
http://console.mxlogic.com/redir/?I3xPPUVxwSMe7efLe9CM0mE6vxdKfSH5qDbUwptQY_0bU76XZuXBQkjhONt4TsT6KNa-2ERS9nP7bCQTC7zqar3W8VZVdcSUyr1uOFa14QgaRxVoQgeRyq85iNEwIjScFBzh0nd40AjQY_U4vgd40xcCvY_Eq81uHs4dDaI3s_3VUIvIE6QjqpJwsesvsvhdZKVfueUM
http://console.mxlogic.com/redir/?I3xPPUVxwSMe7efLe9CM0mE6vxdKfSH5qDbUwptQY_0bU76XZuXBQkjhONt4TsT6KNa-2ERS9nP7bCQTC7zqar3W8VZVdcSUyr1uOFa14QgaRxVoQgeRyq85iNEwIjScFBzh0nd40AjQY_U4vgd40xcCvY_Eq81uHs4dDaI3s_3VUIvIE6QjqpJwsesvsvhdZKVfueUM
http://console.mxlogic.com/redir/?2Me7ffzC63r0UsU-YUCr01NSTKRzIvSBoslB2vNTw0ehHIiLCXZuXBQkjhONt4TsT6KNa-2ERS9nP7bCQTC7zqar3W8VZVdcSUyr1uOFa14QgaRxVoQgeRyq85iNEwIjScFBzh0nd40AjQY_U4vgd40xcCvY_Eq81uHs4dDaI3s_3VUIvIE6QPqpJwsesvsvhdZKVfueUM
http://www.komen-houston.org/site/TR/Race/General?px=1395162&pg=personal&fr_id=1060
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Consultant Spotlight 
Name: Kenneth Iwuji 

Position/Title: Quality Assurance Tester 

Client: Shell EP 

Number of years with Bluware, Inc. 2 years  

Number of years with current client: 2 years  

Main duties: Evaluate and test software based on 

business requirements to minimize risk exposure.  

Education/Certifications: BBA ï Computer Sci-

ence (University of Houston Downtown) 

Family: My wife will be attending HCC to pursue 

her nursing degree next  semester. We have two 

boys ages 2 years and 6 months and they both 

have all  

the energy in the world.  

Hobbies: Basketball and working on my Ubuntu 

laptop.Watching the latest  

Nigerian or American movies at home with my fam-

ily and friends. 

Favorite past experience: When I visit my family 

in Nigeria and look at their life style compared to 

the American life style makes me appreciate every-

thing we have here even more. 

Dream Vacation: Dubai 

Best piece of news you heard lately: "Cash for 

clunkers is ending" - I think is a good idea to end it 

because I think many people are deep in debt and 

buying new car to me might hurt the economy in 

the long run.  

Top 3 Favorite Programs: I love game shows like 

Jeopardy, Who wants to be a Millionaire, and 

Wheel of Fortune.  

Top 3 Websites: CNN, Engadget, and CNET 

Top 3 Restaurants: Roy's in Los Angles, Churras-

cos and Pappadeaux 

Top 3 Beverages: Coke then Pepsi and wine on 

special occasions. 

Top 3 Favorite things about Bluware: The flexi-

bility, the staff support, and the synergy I get with 

working with the team.  

I wanted to take a few minutes of your time to let you know I'm taking part in 
the BAPS Charities Annual Walk 2009 benefiting Shriners Hospital for Children 
in Houston on August 29th and need your help. 

 Shriners Hospitals for Children is a one-of-a-kind health care system dedicated 
to improving the lives of children. Every year, the Shriners Hospitals for Chil-
dren provides care for thousands of kids with orthopedic conditions, burns, spi-
nal cord injuries, and cleft lip and palate, in a family-centered environment at 
NO CHARGE! 

 BAPS Charities    Shirners Hospitals 

 You can support this great cause by sponsoring me online with a credit card. All 
donations are secure and sent directly to BAPS Charities by Firstgiving, who will 
email you a printable record of your donation. 

 Please sponsor me by visiting my Firstgiving page:  http://tinyurl.com/
blu0809  

Also, please send my page on to anyone who might like to sponsor me! Thank 
you for your time and  support. 

Regards, 

Paresh Patel  

Michael Lucas  comes from The 

Planet internet services in down-

town Houston where he helped ar-

chitect the Managed Services AD, 

Exchange, and SQL infrastructure in 

use today in their Hosted Applica-

tions product lines. He has 15 years 

of experience in IT services and he’s 

consulted in some of the largest en-

vironments in the world including 

HP, Baker Hughes, and Exxon. He 

brings experience on Exchange, 

Cisco, VMware, and Internet Secu-

rity to Bluware. Plus, he can solve a 

rubik’s cube in 30 seconds.  

W E L C O M E S  

http://console.mxlogic.com/redir/?I3DAPhOOYqejr0UsU-YUCr01SH2Bj_VkffGhBrBYzW4EUiy9328S6go18p1BxyXbMI14woXkc1N01qnh30s3b1w209J0-8vGQmn0UpC928npo0o4E3LL0rhpCn2IQ0DgLUzghg1a0nye0lwKG6oH5SQMAMaKKxCwMak0uwAa38762MAaP1y0w0Z0ies0u3di07lyn40IjLtw1Oa8IbwsbLyB1lAcxdAk5
http://console.mxlogic.com/redir/?2Meujd7bbNEVdI3xPzXPypI07qIalf_BgY-F6lKnOfEizx90bhK4W1cK1MC9hKyld78c6mgC0VEVb0CZW9wib491MK1dAM9l0kh2XbcOUlCw4W5_4q2a09g2YhM2I5RgP5oKSC4C1lRQcQ61iw3Q4xgp0UMm4xmocg407E2hPw3MpGg0WIiUw5ytXI0ehh5xs3xtYkEaIxA9IywII11wo6_7uW1jEQ95P
http://tinyurl.com/blu0809
http://tinyurl.com/blu0809
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DISHWASHER  
˓ Run the dishwasher only when it is 

full of dishes (in most cases run-
ning your dishwasher with a full 
load will use less water than 
washing the same number of 
dishes by hand).  

˓ Many newer dishwashers require 
little or no advance rinsing of 
dishes.  

 

FAUCETS  
˓ Install water -efficient faucet aerators 

on all your household faucets.  
˓ Do not run the faucet continuously 

while washing dishes, brushing 
your teeth, shaving, etc.  

˓ Keep a plastic basin in your sink 
and collect faucet water for use on 
your landscape.  

˓ Avoid using the garbage disposal; 
instead dispose of food scraps in 
the garbage or in a compost pile.  

 
SPRINKLERS  
˓ Avoid oscillating sprinklers and 

sprinkler heads that produce 
mists or fine sprays (they result in 
evaporation losses). Drip systems 
or soaker hoses are most efficient.  

˓ Use buckets rather than a hose or 
automatic system to water small 
gardens, flowers, plants, and 
shrubs so you have more control 
over where the water goes.  

˓ Only water your yard and garden. 
Concrete sidewalks and gutters 
don't grow!  

˓ Adjust your irrigation controller at 
least once a month to account for 
changes in the weather.  

˓ Request an irrigation system audit 
from your local utility (many wa-
ter providers offer this as a free 
service and itõs a great way to 
learn how you can more efficiently 

operate your sprinkler system).  
˓ Less frequent, longer irrigation cy-

cles can promote deep percola-
tion. Also, install a rain shut -off 

valve to avoid unnecessary water-
ing.  

˓ Only water your landscape before 
sun -up or after sun -down to re-
duce evaporation losses.  

 

Train your lawn:  
˓ Mow as infrequently as possible, and 

when you do mow, set the mower 
on its highest setting. Cutting the 
grass too short causes stress, 
forcing the roots to work harder 

and use more water.  
˓ By spreading out your watering you 

can help your lawn to establish 
deeper roots that will help it sur-
vive drought periods. Most types 
of grass, even thirsty St. 
Augustine, need only 1" of water 
every five days.  

˓ Use mulch around plants and flow-
ers. The mulch reduces evapora-
tion and keeps water near the 
roots where it's most beneficial.  

˓ Minimize fertilization (heavily fertil-

ized lawns use more water, are 
more susceptible to drought 
stress, and create run off that 
pollutes the water supply).  

˓ Minimize turf -covered areas in your 
lawn - be creative and add a vari-
ety of vegetation!  

˓ Convert to native grasses, plants, 
shrubs, and trees in your land-
scape. Native plants contribute to 
wildlife habitat, are more drought -
resistant and require less water 
than turf grasses.  

˓ Group plants according to water 
needs.  

 

USING THE HOSE  
˓ Rake and sweep leaves --  don't hose 

them away (using the hose to 
wash down sidewalks, driveways, 

and pavements is a wasteful and 
unnecessary practice).  

 

For activities that require using a 
hose:  
˓ Fill a bucket with water for washing 

your car at home.  
˓ Use a spray nozzle with a cutoff 

handle on your hose so water 
doesn't flow continuously.  

 

SWIMMING POOLS  
˓ Use a pool cover (it will reduce water 

loss due to normal evaporation).  
˓ Repair any swimming pool leaks.  
˓ Manually clean your filter.  
˓ Plug the overflow line when the pool 

is in use and always when adding 
water.  

˓ Turn off the tile -spray device on 
your automatic pool cleaner.  

 

Want more info on water conserva-
tion?  
Visit the Texas Living Waters Project 
website at:  

http://www.texaswatermatters.org  
For additional information see:  

http://www.twdb.state.tx.us  
 

(tips by: http://www.texaswatermatters.org/

pdfs/articles/conservation_tips_3.pdf) 

(Continued from page 1) 
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We have previously discussed the some-

what unique nature of stable value 

funds and how their performance subtly 

changes over time. Until now we havenôt 

discussed another aspect of your stable 

value manager: paranoia.  

By their very nature no fund manager 

wants to see their investors cash out in 

favor of another fund. They believe in 

what they do and, additionally, their pay is 

largely impacted by the amount of assets in 

the fund. Less is bad. 

Stable value managers have taken this very 

understandable position and expanded 

upon it: investors currently in a stable 

value fund arenôt allowed to transfer their 

assets to a competing fund. Moreover, in-

vestors already in a competing fund arenôt 

allowed to transfer their assets directly into 

a stable value fund. The only exception to 

these rather stringent rules is for investors 

transferring in or out to spend at least 90 

days exposed to the risk inherent in the 

stock market: the "90 day equity wash" 

provision 

We can all understand why fund managers 

donôt want investors to leave. Most of us 

are probably more than a little fuzzy on 

why stable value managers wonôt accept 

money directly from a competing fund. All 

of us could probably use a little help on 

why weôre washing anything in equity 

(laundering generally has negative conno-

tations in the financial world). What are 

stable value managers so worried about? 

The best way to explain their concern is 

via an example. In this hypothetical 401

(k), both a stable value fund and a money 

market fund (the primary competitor) are 

offered. 

For year-to-date 2009 performance, the 

stable value fund is outperforming the 

money market fund by more than 2%. Itôs 

not hard to imagine that investors with the 

ability to move their assets would cash out 

all of their money market holdings in favor 

of the higher rate offered in the stable 

value fund.  

Letôs take this same scenario and project it 

out a few years. In this hypothetical ï but 

fairly realistic future ï the Fed has raised 

short term interest rates a number of times 

to fight inflation and money market funds 

are now paying 5% or more in interest. 

The bond portfolios of stable value funds 

will suffer in a rising rate environment and 

itôs very likely that they will offer a rate of 

return that is 1 ï 2% less than that of their 

money market peers until the markets sta-

bilize. Investors in this scenario have a 

large incentive to liquidate all of their sta-

ble value assets in favor of the money mar-

ket fund. 

Thereôs one problem with both of these 

situations for the stable value managers: 

cash flow. The single biggest driver for 

stable value fund performance is cash 

flow. Huge inflows or outflows of money 

cause them to buy or sell at problematic 

prices that will ruin their near and long-

term returns. Hence the paranoia on the 

part of the managers that good times will 

lure investors to jump on their wagon and 

those same investors will jump off when 

money market funds outperform for short 

periods. 

The solution to this quandary is the afore-

mentioned 90-day equity wash. This provi-

sion, which only kicks-in when a compet-

ing fund such as a money market or short-

term bond fund appears in a menu along-

side a stable value fund, will not allow 

direct transfers /exchanges between the 

competing funds. Participants arenôt al-

lowed to pile on nor are they allowed to all 

jump off as they can move between com-

peting funds ONLY after the money sits 

for at least 90 days in a stock fund (or in 

some cases a much more aggressive bond 

fund). Investors are still technically free to 

come and go as long as their movement 

involves exposing the money to the risks 

of the market for at least 90 days. 

Stable value managers are counting on a 

little bit of paranoia on the part of their 

investors as well. They donôt think that 

investors will take the risk of exposing 

their "stable" assets to the stock market for 

90 days in return for a temporary upside of 

1 ï 2%.  

Confused? Many employers have their 

own healthy paranoia of this situation too 

but their fear is based around the prospect 

of successfully explaining these restric-

tions to their employees. To alleviate that 

fear and complication, many employers 

will offer only a stable value or money 

market option ï not both. If there is no 

competing option, then there is no need for 

an equity wash.  

The takeaway for investors is that the para-

noia on the part of the stable value manag-

ers has resulted in real life limitations. You 

may or may not be type of investor who 

would jump in and out of their product. 

They arenôt going to give you a chance to 

find out. 

Cents 

BATHING IN RISK 

Marshall J. Cobb, CRSP, is president and founder of Cobb Retirement Solutions, LLC., an independent, fee-only firm offering qualified plan analysis and oversight exclusively to corporations and organizations. Cobbôs 

first-hand knowledge as a veteran representative of retirement plan vendors gives him a unique perspective as he advises his clients. Cobb runs his office -- based in Houston, Texas -- with employees and clients across 

the country.  
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The following benefits are offered through Great West : 

Å Medical Insurance Group # 280997 

Å Group Term Life Insurance and AD&D 

Customer Service: 800-663-8081 

Provider Listing: www.mygreatwest.com 

Network: Open Access or PPO 

 

The following benefits are offered through Dental Select : 

Å Dental Insurance Group # 12000503 

Customer Service: 800-999-9789 

www.dentalselect.com 

 

The following benefits are offered through Comp Benefits : 

Å Vision Insurance Group # VS6177 

Customer Service: 800-865-3676 

www.mycompbenefits.com 

 

The following benefits are offered through SunLife : 

Å Voluntary Life Insurance Group # 020-3530-01 

Å Voluntary Short Term Disability Group # 020-3530-01 

Å Long Term Disability Group # 020-3530-00 

Customer Service: 800-451-2513 

ebg.sunlife.com 

 

The following benefits are offered through FlexCorp : 

Å Flexible Spending Account 

Customer Service: 800-856-1816 

www.bpas.com 

 

 

Gallagher Benefits  
Gallagher Benefit Services, Inc. is here to act as a liaison in your dealings with insurance carriers. 

 

Phone: (512) 499-8005 / (800) 492-8005 

Å Hours of Operation: 

Monday - Thursday 8 a.m. - 6 p.m. CST/Friday 8 a.m. - 5 p.m. CST 

Account Manager  

 Kendra Davis    kendra_davis@ajg.com 

Claims Representatives:  

 Stephan Solano  stephan_solano@ajg.com 

Jennifer Riley   jennifer_riley@ajg.com 

Sherrie Johnson  sherrie_johnson@ajg.com 

Blake Strotkamp  blake_strotkamp@ajg.com 

http://www.bpas.com/
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Whoôs Who at Blu 
Richard D. Jones    713-335-1533 
     President     rick.jones@bluware.com 
 

Deborah Simmons    713-335-1525 
     Chief Financial Officer   dsimmons@bluware.com 
 

Rebecca McShane    713-335-1504 
     Controller     rmcshane@bluware.com 
 

Silvia Ramos     713-335-1503 
     Accountant & Office Coordinator  sramos@bluware.com 
 

Kelly Goerig     713-335-1502 
     Human Resources    kelly.goerig@bluware.com 
 

Don Rohrer     713-335-1517 
     Business Development Manager  don.rohrer@bluware.com 
 

Chuck Schmermund            713-335-1515 
     Business Development Manager  chuck.schmermund@bluware.com 
 

Michael Rowell            713-335-1508 
     Marketing Coordinator        michael.rowell@bluware.com 
 

Shawn Coker     713-335-1529 
     Recruiting Manager     scoker@bluware.com 
 

Luna Zuniga     713-335-1507 
     Technical Recruiter    luna.zuniga@bluware.com 
 

Chinye Okoh     713-335-1514 
     Talent & Acquisition Specialist  chinye.okoh@bluware.com 
 

Jeff Hoff     713-335-1522 
     Vice President of Services   jeff.hoff@bluware.com 
 

Stacy Kauffman     713-335-1523 
     Senior Applications Consultant  stacy.kauffman@bluware.com 

Training  

Reimbursement  
 

Please remember Bluware’s 
Employee Training Reim-
bursement Plan.  Reim-
bursement generally applies 
to training that directly af-
fects your ability to perform 
your current position or that 
prepares you for furthering 
your knowledge of other 
areas of IT.    Bluware em-
ployees will become eligible 
for training reimbursement 
up to $500 on January 1st 
after the 1st anniversary of 
date of hire.  Additional 
amounts will be considered 
on the basis of seniority and 
contribution to the com-
pany.  All reimbursement 
requires prior approval and 
must be deemed relevant by 
Bluware.   Requests for re-
imbursement should be 
submitted to Human Re-
sources for approval.  Please 
note that if the employee 
should terminate their ser-
vice with Bluware within 
sixty (60) days of reim-
bursed training, reimburse-
ment will be refunded by 

the employee.  


